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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided through 
this service--or have a d*rect news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 


across the country. 


Regional Directors for Information and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


lilinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal! Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 ‘ 


John 0. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Ok} ahoma 
Texas 


Region VII 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17910 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg. ,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
296-442-7620 





Week of July 14, 1975 


NEW PROPOSED PHILADELPHIA PLAN 
TO COVER MORE LOCAL TRADES 

WASHINGTON -- A new plan proposed by the Labor Department for increasing minority 
employment in federally involved construction work in Philadelphia will cover many more 
contractors and employees than the present plan, Philip J. Davis, director, Office of 
Federal Contract Compliance, announced. 

The current Philadelphia Plan has been extended until a new plan is adopted by the 
Department. 

The proposed plan applies to 23 of the Philadelphia area trades, rather than only 
the six trades -- electricians, elevator constructors, ironworkers, plumbers/pipefitters, 
steamfitters, and sheetmetal workers -- presently covered. 

The proposed plan also covers all contracts and subcontracts in excess of $10,000. 


Currently, the Philadelphia Plan applies only to such contracts on projects of more than $500,000. 


“We want to see equal employment opportunity become reality throughout the 


Philadelphia construction industry," said Davis. "A plan can't be fully successful if 
goals only apply to a limited number of employers and trades." 

Hiring goals for the trades covered now are expressed in percentage ranges. Under 
the proposed plan, annual goals are a single percentage calculated under a formula now 
being used by the Labor Department for all imposed plan hiring goals. Each percentage 
goal represents manhours worked in a contractor's total workforce (federal and nonfederal) 
in a covered trade. 

When bidding under the current Philadelphia Plan, employers must stipulate specific 
goals within the required percentage range for each of the covered trades to be.used on 
the contract. If the proposed plan is adopted, an employer would automatically be 
committed to the goals of the plan upon bidding. 

The Philadelphia Plan, instituted in July 1969, covers trades in the Pennsylvania 


counties of Bucks, Chester, Delaware, Montgomery and Philadelphia. 


(MORE) 
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The plan was established under Executive Order 11246 which prohibits employment 
discrimination by federal and federally assisted contractors and subcontractors because 
of race, color, religion, sex or national origin. . The order also requires these em- 
ployers to take affirmative action to ensure equal employment opportunity. 
This presidential directive is administered by the Office of Federal Contract 
Compliance in the Labor Department's Employment Standards Administration. 
Inquiries and comments on the proposed plan should be sent by Aug. 6, 1975, to: 
Mr. Philip J. Davis 
Director, Office of Federal Contract Compliance 
U.S. Department of Labor 


Third and Constitution Ave., N.W. 
Washington, D.C. 20210 


Following is a list of the trades to be covered under the proposed plan and 


their percentage goals: 


TRADES TO BE COVERED UNDER NEW PROPOSED PHILADELPHIA PLAN 


Goals for Minority Group Employment Until 
6/31/76 6/31/77 6/31/78 


Asbestos Workers 19 20 22 
Boilermakers 19 20 22 
Bricklayers 19 20 22 
Carpenters 19 20 22 
Wharf & Dock Builders 19 20 22 
Millwrights 19 20 22 
*Electricians 19 20 22 
Glaziers 19 20 22 


*Ironworkers 22 22 22 
*Elevator Constructors 19 22 22 
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Operating Engineers 19 20 22 
Latherers 19 20 22 
Plasterers 19 20 22 


*Plumbers & Pipe 
fitters 20 20 22 


*Steamfitters 20 21 22 
Sprinkler Fitters 19 21 22 
*Sheet Metal Workers 19 20 22 
Stone Masons 19 20 22 
Tile Setters 19 20 22 
Terrazzo Finishers 19 20 22 
Teamsters 19 20 22 


Marble Setters 19 20 22 
Floor Coverers 19 20 22 


*Trades currently covered under the Philadelphia Plan 
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BLACK INSTRUCTOR AT OSHA TRAINING 
INSTITUTE GETS PRESIDENTIAL AWARD 

CHICAGO -- Henry Hale, an instructor with the U.S. Labor Department's Occupational 
Safety and Health Administration Training Institute at Rosemont, I1]1., has received a 
Presidential Management Improvement Certificate. 

Hale, who is black, was among eight instructors awarded the certificates 
at a ceremony held at the training facility. 

Hale has been with the institute for two years and conducts training courses on 
procedures for state and federal compliance officers. 

Before joining the institute, Hale was a complaince officer with OSHA's field 
office in Columbus, Ohio, and was previously a safety inspector with the U.S. Postal 
Service. His federal career spans 30 years. 

Hale is a graduate of West Virginia State College, Institute, W.Va., and did 
graduate work at West Virginia University, Morgantown. 

The Presidential Management Improvement Certificates were presented to the 
instructional staff of the OSHA Training Institute by Assistant Secretary of Labor 
John H. Stender, who heads OSHA. 

The award is based on criteria requiring “achievements having an outstanding 
impact on increased effectiveness in a vital function of government, including im- 
proved service to the public." 

James T. Lynn, director, Office of Management and Budget, Executive Office of 
the President, in forwarding the certificates for presentation, noted that "the 


significant achievements of these individuals in improving organizational effective- 


ness set an outstanding example for others in the federal government and reflect 


favorably upon (the Labor) Department." 





BLACK NEWS DIGEST - 7/14/75 
PRESIDENTIAL AWARD - P. 2 


Accomplishments of the Institute include: 


-- Delivery of training at a cost of less than $3.00 per classroom hour; 


-- Achieving more than 80 percent classroom space utilization; 

-- Training more than 2,600 federal, state and private sector students in all 
aspects of job safety and health standards and enforcement; 

-- Contributing to the general effectiveness of OSHA's federal enforcement 
efforts by presenting general and specialized training to every OSHA compliance officer. 

-- Presenting nearly one-half million trainee classroom hours in seventeen 
courses--each developed by the Institute faculty. 

Other faculty members recognized were: Paul Gilson, Edgar Mendenhall; Lee 


Saltsgaver, Claudia Prieve, James Rosemergy, Richard Hawks and Peter Stricker. 


# # # 
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THE EMPLOYMENT SITUATION: JUNE 1975 


WASHINGTON -- Unemployment declined in June, and employment was about unchanged, 
the Labor Department's Bureau of Labor Statistics reported. The unemployment rate 
dropped to 8.6 percent in June from 9.2 percent in May. (Both rates are subject to 
the seasonal adjustment limitation described below. ) 

Total employment (as measured by the monthly survey of households) held about 
steady in June at 84.4 million, after posting increases totaling 550,000 from March 
to May. Employment did rise in the nonagricultural sector, but there was an offsetting 
decline in agricultural employment. Since last September, total employment has fallen 
by nearly 2 million. 

Total nonagricultural payroll employment (as measured by the monthly survey of 
establishments), at 76.5 million in June, was little changed from May but was up 115,000 
from April. This advance followed 6 consecutive monthly declines that totaled 2.5 million. 
Because hours of work were also unchanged in June, total man-hours, the most comprehensive 
measure of labor activity, held at the May level. 

A sizeable decline in unemployment between May and June had been anticipated as a 
result of a limitation in the seasonal adjustment procedure. Changes in unemployment in 
June are strongly affected by the large numbers of students and graduates entering the 
labor market. The seasonal adjustment method currently used assumes that the number of 
young jobseekers who enter the labor market between May and June is proportional to the 
level of unemployment. However, when the unemployment level becomes exceptionally high, 
as in 1975, the proportional relationship does not hold. As a result, the seasonal 


adjustment factors overcorrected and brought about a seasonally adjusted decline of 


640,000 in the overall level of unemployment. The rate was probably overstated in May 


and understated in June, so that an average of the 2 months provides a better estimate 


of recent developments than the individual months. 


(MORE ) 
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Because of the problems of seasonal adjustment alluded to above, it is difficult 
to interpret changes in unemployment among those worker groups which typically experi- 


ence sizeable labor force inflows in June. Thus, the groups most significantly affected 


by the problem of seasonal adjustment-- teenagers and 20-24 year olds--posted large over- 


the-month declines, from 21.8 to 19.2 percent and 14.8 to 12.8 percent, respectively. 


Long-term unemployment continued to increase in June. The number of workers 
jobless 15 weeks or longer rose by nearly 250,000 over the month to a seasonally adjusted 
level of 2.9 million. The increase came entirely among those unemployed for 6 months or 
more, a group whose ranks have expanded by almost a million over the past year and by 
600,000 in the past 3 months alone. The rise in long-term unemployment also helped 
lengthen the average duration of unemployment--from 13.4 to 15.4 weeks, the highest level 
in 13 years. 

Total employment was unchanged in June, at 84.4 million, seasonally adjusted, after 
increasing by over half a million in the 2 previous months. There were, however, off- 
setting movements in the agricultural and nonagricultural sectors. Agricultural employ- 
ment dropped by 210,000 in June following an unusually large increase in May. Nonagri- 
cultural employment, by contrast, rose for the third month in a row, moving up 250,000 
to 81.1 million. Total nonagricultural employment has expanded by over 550,000 since 
March but remained 1.8 million below last July's high mark. 

As a direct reflection of the problems involved with the seasonal adjustment of 
unemployment, the civilian labor force declined by 600,000 in June, after exhibiting 


strong growth for 3 months in a row. Although the rate of labor force participation 


(MORE) 
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was also down (to 61.1 percent), it was still at a comparatively high level. Over the 
past year, the labor force has increased by 1-1/2 million workers and the participation 
rate was about unchanged. 

In times of economic distress, not only do large numbers of persons look for jobs, 
and thus are counted as unemployed, but also many become discouraged over job prospects 
and give up the search for work. Although these workers state that they are interested 
in obtaining a job “now," they are not counted as unemployed and thus are "not in the 
labor force" because they are not actively seeking work. Data on the number of "dis- 
couraged workers" have been collected since 1967 and are published quarterly. 

The discouraged workers total was at a record high of 1.2 million in the second 
quarter, little changed from the first quarter level of 1.1 million (seasonally adjusted). 
This development followed sharp increases in the previous 2 quarters, which saw the 
discouraged workers count rise by 460,000. The greatest incidence of discouragement 
continued to be among those worker groups who typically experience the most difficulty 
in finding work and have been hard hit by rising joblessness--younger and older workers, 
women, and blacks. 


Total nonagricultural payroll employment held about steady in June at 76.5 million, 


seasonally adjusted. Since April, however, employment has increased by 115,000, following 


declines of 2.5 million between last October and March. Since the February low, when oniy 
17 percent of the 172 industries in the diffusion index were increasing, the proportion 
has risen to about half in both May and June. 

The average workweek for all production or nonsupervisory workers on nonfarm 
payrolls was unchanged over the month at 36.0 hours, seasonally adjusted. Average weekly 
hours have held fairly steady at this level during 1975 but were down 0.7 hour from June 
a year ago. 


(MORE ) 
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Average hours in manufacturing edged up one-tenth of an hour over the month to 
39.1 hours, after reaching a recession low of 38.8 hours in February and March. Since 
June a year ago, the average workweek in manufacturing has fallen a full hour. Factory 
overtime was at 2.3 hours for the sixth consecutive month. Overtime in manufacturing 
was down 1.1 hours over the year and 1.8 hours from the April 1973 peak. 


Average hourly earnings of production or nonsupervisory workers on private nonagri- 


cultural payrolls rose 0.4 percent in June and 6.7 percent from a year ago (seasonally 


adjusted). Average weekly earnings increased 0.4 percent over the month. Since June 
1974, weekly earnings have advanced by 4.6 percent. 

Before adjustment for seasonality, average hourly earnings rose 2 cents in June 
to $4.49 and were up 28 cents from a year ago. Average weekly earnings were $162.99, 


an increase of $2.52 from May and $7.22 from June of last year. 


# # # 





Week of July 14, 1975 


FEDERATION OF THE BLIND COMMENDED FOR HELPING GOVERNMENT SET UP 
AFFIRMATIVE ACTION PROGRAM FOR THE HANDICAPPED 


WASHINGTON -- By its efforts to boost a new federal affirmative action program 
for hiring the handicapped, the National Federation of the Blind has set a good example 
for other advocacy groups, Assistant Secretary for Employment Standards Bernard E. 
DeLury told a group of 2,500 at the Federation's Chicago convention. 

"Your advocacy for the blind, and for all handicapped persons, has helped bring 
affirmative action to life," DeLury said, referring to Section 503 of the Rehabilitation 
Act of 1973, which requires federal contractors to take affirmative action, or positive 
steps, to hire the handicapped. 

The Federation has shown repeated interest in the regulations developed under 
Section 503, DeLury said. The original regulations were issued June 11, 1974; new regu- 
lations necessitated by the 1974 amendments to the Rehabilitation Act are now being 
wirtten. 

The Federation was influential in helping the Employment Standards Administration 
get started with the Section 503 program. 

DeLury said that “handicapped workers are a very special group with very special 
needs," and asked the audience to relay to him any suggestions they might have for 


strengthening the program. 
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TRADE ADJUSTMENT ASSISTANCE APPROVED FOR WORKERS 
IN ILLINOIS, NEW YORK AND KENTUCKY 


WASHINGTON: Approximately 350 employees of the Brown Shoe Co. plant in Salem, 
I11., 150 employees of the Herbert Levine, Inc., plant in New York City, and 15 employees 
of the General Electric Co. plant in Louisville, Ky., have been certified by the Labor 
Department as eligible to apply for trade adjustment assistance. The Brown Shoe Co. 
and Herbert Levine workers became unemployed as a result of increased imports of women's 
footwear, and the GE workers as a result of increased imports of harnesses for dishwashers. 

The Trade Act of 1974 provides that workers who believe they have been or will be- 
come unemployed due to increased imports may petition the Secretary of Labor for certi- 
fication of eligibility to apply for adjustment assistance. 

On April 29, 1975, a petition requesting a determination of eligibility to apply 
for adjustment assistance was filed with the Labor Department by the United Shoe 
Workers of America, AFL-CIO, on behalf of workers formerly producing women's footwear 
at the Brown Shoe Co. plant in Salem, I11. 

A subsequent investigation by the Labor Department indicated that increased imports 
contributed importantly to the unemployment of a significant number of workers at the 
Salem plant. 

The Labor Department's certification in the Brown Shoe Co. case provides that all 
hourly, piecework and salaried workers at the Salem plant who became totally or partially 
separated from employment on or after Feb. 1, 1975, are eligible to apply for adjustment 
assistance under the Trade Act of 1974. 

On April 29, 1975, a petition requesting a determination of eligibility to apply 
for adjustment assistance was filed with the Labor Department by the United Shoe Workers 
of America, AFL-CIO, on behalf of workers formerly producing women's dress shoes at the 


Herbert Levine, Inc., plant in New York City. 


(MORE ) 
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A subsequent investigation by the Labor Department indicated that increased im- 
ports contributed importantly to the unemployment of a significant number of workers 
at the New York plant. 

The Labor Department's certification provides that all hourly, salaried, and 
piecework employees of Herbert Levine, Inc., who became totally or partially separated 
from employment on or after Nov. 22, 1974, are eligible to apply for adjustment assist- 


ance under the Trade Act of 1974. 


On April 21, 1975, a petition requesting a determination of eligibility to apply 


for adjustment assistance was filed with the Labor Department by the International 
Union of Electrical Workers (IUE), AFL-CIO, on behalf of workers formerly producing 
certain wire harnesses for dishwashers at the GE plant in Louisville, Ky. 

The Labor Department's subsequent investigation showed that increased imports 
contributed importantly to the unemployment of a significant number of workers engaged 
in the production of wire harnesses for dishwashers at the Louisville plant. 

The Labor Department's certification provides that all hourly and salaried workers 
engaged in the production of wire harnesses for detmmehers at the Louisville plant who 
became totally or partially separated from employment on or after Nov. 2, 1974, and be- 
fore Feb. 3, 1975, are eligible to apply for adjustment assistance under the Trade Act 
of 1974. 

Assistance to workers under the Trade Act of 1974--which may include cash trade 
readjustment allowances, training, testing, counseling, job placement, job search grants, 
and relocation allowances--will be administered primarily through the Division of Employ- 
ment of the New York State Department of Labor, the Kentucky Department for Economic 
Security, and the Illinois State Employment Service with funds provided by the Federal 


Government. 
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TRADE ADJUSTMENT ASSISTANCE APPROVED 
FOR NEW JERSEY AND MISSOURI WORKERS 

WASHINGTON -- Approximately 700 employees of the Anaconda Co. plant in Perth 
Amboy, N.J., and 275 employees of the Florsheim Shoe Co. plant in Palmyra, Mo., have 
been certified by the Labor Department as eligible to apply for trade adjustment 
assistance. The Anaconda and Florsheim workers became unemployed as a result of in- 
creased imports of refined copper and women's footwear, respectively. 

The Trade Act of 1974 provides that workers who believe they have -been or will 
become unemployed due to increased imports may petition the Secretary of Labor for 
certification of eligibility to apply for adjustment assistance. 

On April 30, 1975, a petition requesting a determination of eligibility to apply 


for adjustment assistance was filed with the Labor Department by the United Steelworkers 


of America, AFL-CIO, on behalf of workers and former workers at the Raritan Copper 


Works Plant of the Anaconda Co. in Perth Amboy, N.J. 

A subsequent investigation by the Labor Department indicated that increased im- 
ports contributed importantly to the unemployment of a significant number of workers 
at the Perth Amboy plant. 

The Labor Department's certification in the Anaconda Co. case provides that all 
hourly and salaried workers engaged in employment related to the production of refined 
copper at the Perth Amboy plant who became totally or partially separated from employ- 
ment on or after Dec.°27, 1974, are eligible to apply for adjustment assistance under 
the Trade Act of 1974. 

On April 29, 1975, a petition requesting a determiniation of eligibility to 
apply for adjustment assistance was filed with the Labor Department by the United Shoe 
Workers of America, AFL-CIO, on behalf of workers and former workers at the Florsheim 


plant in Palmyra, Mo. 
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A subsequent investigation by the Labor Department showed that increased imports 
contributed importantly to the unemployment of a significant number of workers engaged 
in the production of women's footwear at the Palmyra plant. 

The Labor Department's certification provides that all hourly, piecework, and 
salaried employees at the Palmyra plant who became or will become totally or partially 
separated from employment on or after Feb. 9, 1975, are eligible to apply for adjust- 
ment assistance under the Trade Act of 1974. 


Eligibility rulings, along with assistance to workers under the Trade Act--which 


may include cash trade readjustment allowances, training, testing, counseling, job 


placement, job search grants, and relocation allowances--will be administered primarily 
through the New Jersey Department of Labor and Industry and the Missouri Division of 


Employment Security with funds provided by the Federal Government. 


# # # 





Week of July 14, 1975 


NEW LABOR DEPARTMENT STUDY ANALYZES 
COLLECTIVE BARGAINING CONTRACTS 

WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics (BLS) 
has issued a new study, "Characteristics of State and Local Agreements, January 1, 
1974" (BLS Bulletin 1861)--the first in a series of annual publications analyzing 
more than 100 provisions in State, county, and municipal collective bargaining 
contracts on file with the Bureau. This study is part of the Bureau's efforts to 
expand its data services to practitioners and researchers in the public sector. 


Union security, management rights, antidiscrimination provisions, safety and 


health, and absenteeism and tardiness are among the contract provisions tabulated. 


Other areas surveyed include wages and related provisions; hours, overtime, and 
premium pay; paid and unpaid leave; job security; and dispute settlement. 

This first study covered all State agreements in the BLS file, contracts 
from counties with populations of 500,000 or more, and contracts from cities with 
populations of 250,000 or more. In total, 400 agreements covering nearly 650,000 
State and local public employees were examined. Subsequent studies in the series 


will widen the analysis to more counties and cities. 


# # # 
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LABOR DEPARTMENT ISSUES 
GUIDE TO NEW PENSION LAW 

WASHINGTON -- Do you have a question about the Employee Retirement Income 
Security Act of 1974? 

If you do, you might want a copy of the U.S. Labor Department's new publication 
entitled "Often-Asked Questions About the Employee Retirement Income Security Act of 
1974." 

The 28-page pamphlet, geared to answer questions of workers, employers and 
pension plan adminstrators affected by the pension reform law enacted last fall, 
explains the act's provisions in simple non-technical language. 


It includes the topics of plans covered, fiduciary standards, reporting and 


disclosure requirements, participation, vesting and funding rules, pension plan 


termination insurance, widow-widowers' benefit, enforcement and effective dates. 
There is also a section on what the act does not do. 

Copies of the pamphlet may be obtained, free of charge, from the Office of 
Information, Labor-Management Services Administration, U.S. Department of Labor, 
3rd St. and Constitution Ave., N.W., Room N-5641, Washington, D.C. 20216, or from 


the area offices of the Labor-Management Services Administration. 


# # # 
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WHOLESALE PRICE INDEX - JUNE 1975 


WASHINGTON -- The Wholesale Price Index for All Commodities rose 0.3 percent from 


May to June before seasonal adjustment, it was reported by the Bureau of Labor 
Statistics of the U.S. Department of Labor. Industrial commodities accounted for about 
half of the increase. 

The index for farm products moved up 0.9 percent, principally because of advances 
for fresh and dried fruits and vegetables. Prices for live poultry and livestock also 
rose. The processed foods and feeds index increased 0.4 percent, due largely to higher 
prices for meats, poultry, and fish. Industrial commodities edged up 0.2 percent. 

In June, the All Commodities WPI was 173.7 (1967=100), 11.6 percent higher than 
a year earlier. Industrial commodities advanced 11.1 percent over the year. Prices 
for farm products rose 10.4 percent, and processed foods and feeds increased 14.2 
percent. 

On a seasonally adjusted basis, the All Commodities Wholesale Price Index edged 
down 0.1 percent in June. The index had increased 1.5 percent in April and 0.4 percent 
in May, following 4 months of decline. The farm products index dropped 1.5 percent 
after rising 6.7 and 2.9 percent in April and May, respectively. The index for processed 
foods and feeds declined 1.2 percent, following a 0.9 percent decrease in May. Industrial 
commodities rose 0.4 percent, primarily because of increases for fuels and related pro- 
ducts and power. This was a continuation of the moderate increases so far this year. 

Over the calendar quarter ended in June, the WPI advanced at a seasonally adjusted 
annual rate of 7.2 percent. This was in contrast to a decline of 6.3 percent at a 
seasonally adjusted annual rate in the first quarter, but was only half as large as the 
14.2 percent rate of increase posted during the last quarter of 1974. The farm products 
index moved up at a 36.5 percent annual rate between March and June, a sharp reversal 


from the 33.4 percent rate of decline in the previous quarter. The index for processed 


(MORE ) 
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foods and feeds also changed direction, rising at a 5.6 percent annual rate in the 
second quarter after falling at an annual rate of 24.0 percent in the first. The in- 
dustrial commodities index continued to moderate its upward pace by increasing at a 
2.6 percent annual rate between March and June, following advances of 4.2 and 11.1 
percent in the first quarter of 1975 and the final quarter of 1974, respectively. 

On a stage of processing basis, prices for crude materials for further processing 
(excluding foods, feeds, and fibers) rose 0.5 percent from May to June on a seasonally 
adjusted basis, the third consecutive monthly increase following a 5-month decline. 
Higher prices for crude petroleum and hides and skins more than offset declines for 
scrap metals, natural gas, and bituminous coal. 


The index of intermediate materials, supplies, and components (excluding foods 


and feeds) edged up 0.1 percent in June after declining 0.2 percent in May. This index 


has changed very little since January. Prices were higher for refined petroleum products, 
miscellaneous metal products, foundry and forge shop products, and textile products. 

These increases more than offset decreases for plywood and lumber, nonferrous metals, 
electric power, and industrial chemicals. 

Prices for finished goods averaged 0.7 percent higher from May to June, about the 
same as in May but slightly less than in April. As in April and May, most of the in- 
crease in June was due to continued advances in the consumer goods index, which was up 
0.7 percent, principally due to rising food prices. Producer finished goods were 0.3 
percent higher as a result of increases for some machinery items. 

Among consumer finished goods, the foods index rose 1.0 percent after an increase 
of 1.8 percent from April to May. Prices were higher for meats, poultry, and fish, and 
fresh and dried fruits and vegetables. Prices dropped for sugar and confectionery, eggs, 
fluid milk, and edible fats and oils. Consumer finished goods other than food were up 


(MORE ) 
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0.5 percent over the month, compared with increases of 0.3 and 0.2 percent for May and 
April, respectively. Consumer nondurables rose 0.6 percent, largely due to higher prices 
for gasoline. Consumer durables rose 0.3 percent, mainly because of increased prices for 
passenger cars and household appliances. 

Both indexes for agricultural-related commodities (farm products and processed 
foods and feeds) rose in June but considerably less than usual. The farm products index 
increased 0.9 percent, chiefly because of sharply higher prices for fresh and dried 
fruits and vegetables. Prices of live poultry and livestock also moved up. Prices 
moved down for eggs, plant and animal fibers, hay, hayseeds and oilseeds, and grains. 

The index for processed foods and feeds averaged 0.4 percent higher. Increases 


for processed poultry, meats, and manufactured animal feeds accounted for most of the 


upward movement. These advances were largely offset by lower prices for sugar and con- 


fectionery, fats and oils, and cereal and bakery products. 

The industrial commodities index rose 0.2 percent in June, principally due to in- 
creased prices for fuels and related products and power. Prices rose for crude petroleum, 
gasoline, middle and light distillates, and liquefied petroleum gas. Prices declined for 
electric power, natural gas, and bituminous coal. 

Four other major WPI groups had a substantial upward influence on the industrial 
commodities index in June: hides, skins, leather, and related products; textile products 
and apparel; machinery and equipment; and furniture and household durables. Advances for 
sheep and lambskins and cattle hides were responsible for most of the upward movement for 
hides, skins, leather, and related products. Among textile products, prices for synthetic, 
cotton, and wool products were higher, but jute woven goods decreased. The metalworking 
and special industry groupings posted the largest increases in the machinery and equip- 
ment category. All of the upward movement for furniture and household durables was due 


to price increases for home electronic equipment and household appliances. 


(MORE ) 
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Four of the 13 major commodity groups within the industrial commodities category 
declined over the month. After rising 4 consecutive months, the lumber and wood products 
index dropped, led by plywood and softwood lumber. Most major groupings of chemicals 


and allied products moved down, particularly paint materials, inedible fats and oils, 


and industrial chemicals. Metals and metal products averaged lower as continued decreases 


for iron and steel scrap and nonferrous metals outweighed advances for miscellaneous 
metal products and foundry and forge shop products. Lower prices for unsupported 
plastic film and sheeting more than offset increases for crude natural rubber and 
plastic construction products. 

Four major WPI groups showed little or no change in June. In the nonmetallic 
minerals group, higher prices for insulation materials and structural clay products 
were largely offset by a drop for window glass. Prices for motor vehicle parts were 
slightly higher in the transportation equipment group. Reduced prices for woodpulp 
and office supplies balanced increases for packaging accessories, wastepaper, and 
sanitary papers and health products. Among miscellaneous products, small arms and 


ammunition rose, but musical instruments declined. 


# # # 





Week of July 14, 1975 


UNEMPLOYMENT INSURANCE CLAIMS WEEKLY REPORT 


WASHINGTON -- About 6,223,800 persons were receiving unemployment insurance 
benefits through seven separate programs in the week ending June 14, an increase of 
148,100 over the previous week. In addition, 538,700 initial claims were filed in 
the week ending June 21, a decrease of 21,100 from the previous week. 

Regular State Claims 

About 4,044,800 persons were receiving regular unemployment insurance benefits 

in the week ending June 14, a decrease of 29,100 from the previous week as 35 states 


reported lower volumes. 


The unemployment rate for those covered by state unemployment insurance remained 


unchanged at 6.1 percent during the week. A year earlier the rate was 2.9 percent when 
the volume was 1,867,100. None of these figures is seasonally adjusted. 

Among the states reporting decreased volumes were Illinois, down 16,200 to 
269,600; Virginia, down 11,600 to 55,800; New York, down 9,600 to 392,900; California, 
down 6,800 to 419,800; Colorado, down 5,300 to 24,000; and Massachusetts, down 5,300 
to 156,900. The declines in those states were attributed to rehiring in a wide variety 
of industries. 

Initial State Claims 

The number of initial claims under state programs was 432,500 during the week 
ending June 21, an increase of 10,100 over the previous week. A year earlier 266,400 
initial claims were recorded. 

Among 25 states reporting higher volumes were California, up 10,200 to 56,400; 
Pennsylvania, up 5,600 to 35,600; New York, up 4,200 to 41,200; and Delaware, up 
2,200 to 3,300. 

Regular Extended Benefits 
About 871,500 insured jobless workers filed claims under regular extended benefit 


provisions during the week ending June 14, an increase of 33,100 over the previous week. 


(MORE ) 
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Federal and Veterans Benefits 

Federal civilian employees receiving unemployment insurance during the week ending 
June 14 totaled 40,200, a decrease of 400 from the previous week. Newly discharged 
veterans receiving benefits totaled 92,500, an increase of 1,500 over the previous 
week. 

Initial claims by Federal civilian employees during the week ending June 21 
decreased by 100 to 4,500, while those filed by newly discharged veterans decreased 
by 300 to 8,700. 

Emergency Benefits 

Under provisions of the Emergency Jobs and Unemployment Assistance Act, about 
93,000 persons filed initial claims for Special Unemployment Assistance (SUA) during 
the week ending June 21, a decrease of 30,800 from the previous week. About 296,600 
persons were receiving SUA benefits during the week ending June 14, an increase of 
69,100 over the previous week. 

Under provisions of the Emergency Unemployment Compensation Act, which provides 
for extended benefits for persons who have exhausted Federal-state benefit programs, 
about 858,200 persons were receiving unemployment assistance from Federal Supplemental 
Benefit payments for the week ending June 14, an increase of 73,900 over the previous 
week. 


# # # 





Dear Consumer 


‘Theft-Proofing’ 
Your Home 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


This is not a pleasant subject—how to guard against 
burglars who may break into your home. 
But it is a problem we must all face because home 


thefts are on the upswing. 

Statistics tell the story: 
Burglaries committed during day- 
time hours increased 56 percent 
between 1968 and 1973. During 
the same period, night-time 
burglaries increased 52 percent. 
What’s more, in 1974 all 
burglaries increased 16 percent 
over 1973. 

Fortunately, there are 
many simple steps you can take to 
protect yourself. 

e Lock your entries. 

All exterior doors should 
have strong hinges and a dead- 
bolt lock; a peep-hole is useful, 
too, so you can see who is at your 
door. Your ground-level windows 
should have locks also. 

e Light your entries. 

Have a bright light over 
every exterior door. Outdoor fix- 
tures to light up your back yard 
are added protection. 

e Participate in “Operation 
Identification.” 

Call your local police de- 
partment for details on this pro- 
gram. Police will lend you a mark- 
ing tool for writing your identifi- 


cation on every valuable item. 
You will also receive a sticker to 
put outside your door, showing 
that your valuables are marked. 
That will discourage burglars be- 
cause they don’t want goods that 
are hard to peddle. 


e Take special precautions 
when on vacation. 


Notify police so they can 
cruise past your house regularly. 
Notify neighbors, too. Hook up 
electrical timers.that will turn 
your lights and radio on and off at 
night to make your house appear 
occupied. Cancel your newspaper 
deliveries; and ask the post office 
to hold your mail. 


Time-consuming? Yes. But 
all of these steps give you added 
protection against burglars. In 
fact, they may pay in another 
way, too. Give your insurance 
agent the details about how you 
have “theft-proofed” your 
home—and ask whether this 
makes you eligible for any reduc- 
tion in your home-owners insur- 
ance premiums. 





Week of July 14, 1975 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


An average of nearly 9,000 jobs for bartenders are expected to become available 
nationwide each year through 1985, according to projections of the Bureau of Labor 
Statistics. 

# # # 
The number of oceanographers in the country -is expected to increase by one-third 


between 1972 and 1985, reports the U.S. Labor Department's Bureau of Labor Statistics. 


# # # 


A recently completed Bureau of Labor Statistics study estimates that approximately 
765,000 systems analysts, programmers, computer operating personnel, and data processing 


machine repairer were employed in 1970--a growth of several hundred percent since 1960. 
# # # 


Employment of keypunch operators is expected to decline to 235,000 in 1980, from 


300,000 in 1970, says the U.S. Labor Department's Bureau of Labor Statistics. 


# # # 


According to the Bureau of Labor Statistics, employment of computer and peripheral 
equipment operators is expected to increase 83 percent between 1970 and 1980--from 


150,000 to 275,000. 


# # # 





